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Countries inspired

* Gibraltar has passed legislation which mirrors the Act. Sustainable Development and
Future Generations Commissioner appointed in 2018.

* Ireland Foreign Minister Simon Coveney committed to considering having its own Future
Generations Act after a successful meeting in Wales.

* Lord Bird and Caroline Lucas MP are looking to introduce a UK Future Generations bill
and to building political support around it.

* In September 2021, Scotland announced it was joining Wales and appointing a Future
Generations Commissioner.

* In September 2021, the UN Secretary General endorsed a proposal for a Special Envoy for
Future Generations.

* Talks are ongoing to establish a Well-being of Current and Future Generations Act in the
United Arab Emirates.

° Italy has a young people's coalition seeking to establish a Future Generations Commission.



The Well-being for Future Generations Act Architecture
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THE HOW
THE DUTY

"..the body must act in a manner which seeks to
ensure that the needs of the present are met
without compromising the ability of future
generations to meet their own needs." (S.5)

Public bodies must carry out sustainable
development.

which means: In order to do that the public body must take
 the process of improving the account of the 5 ways of working.
economic, social, environmental and
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¢ by taking action in accordance with -
the sustainable development
principle _ . . _

o el sl ot osatiafls T s wmadili i "There are 5 things that public bodies need to think
goals < 9 about to show that they have applied the sustainable

development principle." WG website



e
7 Well-Being Goals

Resilient

A nation which maintains and enhances a biodiverse
natural environment with healthy functioning

Healthier

A society in which people’s physical
and mental well-being is maximised

Prosperous

An innovative, productive and low
carbon society which recognises the
limits of the global environment and
therefore uses resources efficiently

and proportionately (including
acting on climate change); and

and in which choices and behaviours
that benefit future health are
understood.

ecosystems that support social, economic and
ecological resilience and the capacity to adapt to
change (for example climate change).

which develops a skilled and

well-educated population in an

economy which generates wealth MOI‘G Eq u al

and provides employment ‘ ENEDLAETHAU'R DYF A society that enables people to
opportunities, allowing people C R 0DOL fulfil their potential no matter what
to take advantage of the wealth ‘ WELL-BEING OF their background or circumstances
generated through securing FUTURE GENERATIONS (including their socio economic

decent work. background and circumstances).

Globally Responsible Vibrant Culture and Cohesive
A nation which, when doing anything to Thriving Welsh Language Communities

improve the economic, social, environmental

and cultural well-being of Wales, takes account A society that promotes and protects culture, heritage Attractive, viable, safe
of whether doing such a thing may make a and the Welsh language, and which encourages people and well-connected
positive contribution to global well-being. to participate in the arts, and sports and recreation. communities.
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THE WHAT

"take action .. aimed at achieving the well-
being goals." (part of the general duty to carry
out SD) s.3

Specific duty s.5

"The action a public body takes in carrying out
sustainable development must include—
(a)setting and publishing objectives (“well-
being objectives”) that are designed to
maximise its contribution to achieving each of
the well-being goals, and

(b)taking all reasonable steps (in exercising its
functions) to meet those objectives."




Prevention

Aims to ensure:

» We are not tackling
the root causes of
issues

* Enable early
intervention to
prevent issues from
occurring or getting
worse

» Escape the constant
cycle of firefighting

Aims to address:
¢ Reactive nature of
most decisions
« Isolating symptoms
of issues from root
causes

The 5 ways of working

Involvement
Aims to ensure:

* People are involved
in the decisions that
affected them

e Diversityofa
population is well
reflected

* Transparency of
decision-making

Aims to address:

» Decisions being
made behind closed
doors

« Certain groups
being involved often,
while others' voices
remaining unheard

* Deteriorating public
trust in government

Collaboration

Aims to ensure:

* Public bodies are
working together to
tackle common
issues

* Public sector is
working with other
sectors

* Pooling of resources
and efforts

Aims to address:

« Silo working

» Duplication of work
by different
organisations

e Missed
opportunities to
work together for
greater impact




Where the Act should be applied

The Act should be applied in everything public bodies do. The statutory
guidance points to specific areas, common to all public bodies where

Implementation can have the biggest initial impact. These are the 7 corporate
areas of change:

Corporate Financial Workforce

planning  (aas planning [T planning

Risk 4% Performance ﬁ P

Management — =% |1 Management

Procurement
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4 ° @ ° r. CLIMATE CHANGE
(‘)VGI‘Wh?lmlllg an‘d terrlfylng :the Explained: Why civil rights and protecting the planet go hand-in-hand for
rise of climate anxiety environmental justice

DEUTSCHE WELLE
Experts concerned young people’s mental health particularly Published : September 16,2021 13:201ST

hit by reality of the climate crisis

T+ T-

cenedlaethaurdyfodol.cymru | futuregenerations.wales | @futuregencymru | I 0 Sytodol " Commissioner

Cymru for Wales



- Cleaned and greened
" unwelcoming concrete spaces

Targeted active travel at - : A

communities in poorest '

health

Removes 40,000m? of
rainwater/year from the
sewer network

Collaboration with Arup,
Dwr Cymru and Natural
Resources Wales

Sustainable drainage system used
to improve existing riverside
cycle-footpaths




WHO

Public Bodies and Public Services Boards
Devolution boundaries - only public sector

Criteria:
¢ Funding: The authority is over 50% public funded;
¢ Impact on Well-being: The authority undertakes
functions or activities that impact on the

economic, social and environmental well-being of
Wales or their local area;
e Functions: The authority has strategic functions;
e Auditable: The authority is an 'auditable public
authority' as defined in Schedule 7 of the GOWA
2006.

Public Bodies

Welsh Government
Local authorities
Local Health Boards

“»
T
)
National Parks

4&_‘ y
Fire and Rescue |

National (Natural Resources Wales, Arts
Council, Sports Council, National library, etc.)

Currently 44 PBs but List soon to grow with the
Social Partnership and Public Procurement
(Wales) Bill



Key Findings

Every public body is doing something
differently in response to the Act, but not
all approaching it in the same way

There has been a marked change in
political commitment to the Act and in
resulting policy decisions but there is
some lag in the system



Maturity Matrix:

Cenedlaetha Gene atons The blebek)wdd is the d noﬂlwy erments which can be u wd o deepen the implementation of the Well-being of Future Generations Act 2015,
Dyfodol 1 Each bullet poini poln a. tify where current practice sea hernuurlyrn trix nacv-.-rymmgunmengm-hnnmueunmwnnm o advice

next steps Moag ation can take to b«oﬂwm more sustai b and to further embed the well-being Act and help us achieve the national well-bein: ggoal s of Wales.
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* https://www.futuregenerations.wales/wp-
content/uploads/2022/12/S.20-Maturity-Matrix-
English.pdf




WHY DOING THIS?

The scale of unborn generations
Looking 50,000 years into the past and 50,000 into the future -
assuming that the twenty-first century’s birth rate remains constant —
all human lives ever lived are far outweighed by all those yet to come

® The living

7.7 billion

generations
6.75 trillion

The future is unstable for 6.75
trillion people

"Our greatest responsibility is to be
good ancestors" Jonas Salk

"we have to do more with the future,
because the future is always being
postponed.” (Lord Bird)




